Pay’

July 08, 2023

Richa Chaudhary

Dear Richa

Kindly refer to our meelings and exchan
to confirm your appointment as Sales
(hereinafter "0CL")

ge of communicalion in connection w

Trainee In MGG1 B grade with our ¢

ith your employment with us, We wish
» with effect from August 05, 2023 and welcome you as a

ompany #0neg7 Communications Ltd"
member of One97 team.

The lerms and conditions of yaur employment are listed below:

1. Yourtotal CTCis Rs. 3,30,000.00 {Three Lakhs Thirty Thousand Rupees Only) per annum.

2. Your salary and olher remuneration details are known to you only. Others within the organizalion will know your
salary only on a need to know basis. You

shall not divulge the details of your salary to anyone in the organization
‘under any crcumstances and breach of this clause shall be treated as 'cause’ as defined in clause 23 of this letter,

The terms of this offer are strictly confidential between you and the Company and any breach of this confidence will
be viewed wilh utmost seriousness,

3. Youwillrender your services exclusiv
lake up any cther assignment
carmpany, organization

ely lo CneS7 Communications on a full
or employment of any nature whatscever, part
or individual, which may involve personal input directly or i

-time basis. You are not entitied to
time or otherwise, with any other
ndirectly in any way whatsoever.

4. Youwill be entitled 1o leaves ag per

the rules of the company.
5. You shall be governad by the Persannel Policias and Rules of Conduct
liable to change from time to lime at the discrelion al the Management ar

of the company. Personnael Policies are
changes will be comimunicated g ¥Ou as and when they take place.

i without referarice to you. However, such
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6. You are bound by a strict confidentialit

y and privacy pol
any company information,

icy and shall nat divuige te anyone verbally or otherwise |
particulars  or details of adminislratfve.’businesslurganizatianal and of Oned7 j
5, y other matters which it may be your personal privilege to know by virtue of your being our '
employee. As used in this letier, #Business# means the businesses carried on by the Company,
added services 1o teloco

consisting of valua ‘
M Operalors or any ather busness that may be carricd out by the company in future during ‘
the tenure of your assotiation with *he COMpary.

[
7. Youare required 1o sign lhe Non-Disclosure Agreement which covers invention Assignment, Confidentiality,
Non-Compgets and Non-Solicitation Clauses.

8, This is understood that th

€ company develops and markets app!
agree that during the period

of your employinent and for & period o
indirectly: (i) markel or se] products or perform services such as
affiliates and subsidiaries during the period of your cimpilo

engage in, manage, operate, be conpected with or ac

co-venturae, principal, direclor, shareholder, tender or
affiliales or subsidiaries, particularly with respect

ication interaction, products and services, you
f {12} months thereatter, you will not directly or
are olfered or conducted by the company , its

yment, lo any customer or client of the company, (ii) Y
quire any inlerest in, as an advisor, agent, owner, parner,
ctherwise, any business competitive with

the company, its !
lo services as conducled by the company during the periad of your [
employmeni{a 'Compelitive Bus

| &
the aggregate, not more than 1% of the
outstanding shares of any publicity he i ich i

|
mpetilive Business which has shares listed for I
trading on securities exchange registered with the securlties and Exchange Gommission or through the automatic
guotation system of a registered securities association .

9. Incase you are suggesling or confirming procurement or purchase or availment of material or services from ‘
your refatives, friends. associates, acquaintances directly or indirectly you will disclose the same tg the management
as parl of purchase proceoss. incase you fail to disclase the same and such non disclosure puts the Company or its i [
associates or subconlracters at a disadvantage or commercial loss, the company can take appropriate action ‘

against you. If you are aware of any uncthical practices which are pulling company or ils assaciates or ;
subcentractors under any commercial disadvantage you are expecled to share this at codeofconduct@onedy.net |

[
10. You rmust, at all times, comply with the applicable ryles and regulations, honest conduct, high ethical business

standards and commitment to the company. Organizatian will not tolerate any such incident wherein an employee is
found to be invoived in any urethical business deaiing and henefiting hims

alffrerself orhelping scmeone with whom }
hefshe is associaled diractly or indirectly or has vested ‘nterest for personal benelitVgains. Any breach will be viewed !
seriously and it may lead (o soverg disciplinary actios ang legal proceedings. I - “
11. Yau hove agreed that during your eraployment with One97 you will disclose tha details of any relative or
parlnership firm or sole proprietarshin firm or companies in which you or your relative(s) may have any direct or
indirect interest by virtue of Leing partner or employee or shareholder or otherwise whohwhich propose to enter or
are aready into any transacticnfagreernent with On

. o
297 in connection with its business affairs, This disclosure shall l
be made by you forthwith, when information of such transactionfagreement comes to your notice

12. You shall not divulge any confidentiai informalion, dala, opinion, o
Onef7 to any person/firm/comnpany/organizati nomenclalure or utilize any of CnedT7#s

confidential information or any other information which &
association and employment with One97.

. - . ‘
13. Az pur the agreement, you agree that after the date hereof during employment with Onegy Communications |

Ltd and for a pericd of 2 years after employment with Oneg7 Communications Ltd you shall not, unless required by |
law, subpoena ar court arder. witrout (e prior written censent of the Cumpany, directly or indirectly,

a. biviige to anvone, clher than persons designatog

|
by the Company in writing, use or seck lo benafit personaily | ‘
flom any trade secrets, names of custaners of ar suppiiers 16 the Contpany, bu

‘siness plans, marketing slrategies, ‘
product costs, financiyl nfviematon of he Compary, market stretegies or other confidential information, or any
ideas, designs crealions, inventions, discoveries, improvements, devices, praclices, processes, methods, or |
products of the Company (colle

|
:clively, the #Prolecled infarmation#) relating to the Business, whether patsnted or
not patented or patenlable, as to which you are Infor

med and which shall not be generally known lo the public or B !
recognized as standard praciice: or | ‘
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b.  Claim to have any right. ttle. or inlerest of any kind or nature whatsoever in of to any of the Protected
Infarmation.

14, This letter has been 1Issued Lo you on the understanding that there is nothing in your past record which should

have prevented our company to offer you employment, If, however, it is found that your past record is objectionable
or If you have willfully suppressed any material, information or if any declaration glven by you to the company ig
false, in such a case. you shall be Liable for removal from service withaut any notice or campensation in lieu thereof,

y Section/DapartmentJUnit/subsidiary or Branch in India or abroad sither exisling
Is justified. :

15. You may be transferred to an
or which may come into existence

16., Your appointment and continuance in the
employment, The Qneg7 may, upon in its sol

Medical practitioner ¢ Surgeon / Medical Officer

all be subject to bsing medically fit for One97#s
e discretion subj
acceptable to th
guidelines.

ect you o undergo medical examination from a
e Oned7, from time to time as per HR Depariment

17. Yaur services will be on probotion basis for a periad of gix (63
you complete the protatior period. However. man
either during or al the erxt ol yuur or
covered under PIP (Pg

months and will automatical
agement may at jts ¢
ginal or extendod pericd(s)
rformance Impravement Plan)

iy get confirmed once
iscretion extend your probationary period
- In case of extended probation peried you would be
18, You agree that if you voluniarity lzave the employment of the company within 18 months of taking up the
appointment or terminated for any cause mentioned i Clause 23, any expenses incurred by the company on your
hiring such as relocation, accommodation, joining tonus, any notice pay buyout ete. would be repaid by you or
deducted from your final salary, .

18, Nowilhstanding any of Whe clayses of this letter of appoiniment, the management reserves the right to
terminate this appointment without giving any nolice or assigning
period. You will be at liberty

any reasons whatsoever during your probationary
W resign froin the services during probation period after glving 1 monthi#s notice in
writing or on payment of 2quivalent salary. After confirmation in writing / successful completion of your probationary
period(s), your services shall be Jiable for lermination on giving yau 2 month#s notice orsalaryin lieu thereof without
assigning any reason thereof, Similarly, you will be at liverty Lo resign from the services dflsr giving 2 month#s notice
in writing ar on payment of equivalent salary to the organization in lieu thereof for the un-expired period of notica,
During your notice period you shall nct take any leave whether due o you or not without prior sanction. The
Management may in its discretion, relieve an empicyee who has given nolice and has resigned from the
employment of the Company before the completion of notice period, with
un-expired period of the natica.

out payment of salary for the remaining

2U. The age of superannustion shall be 60 years. As
services of One97 on altaining the age o

such, you will autcmatica!
f 80 years. Your age mentioned in lhe
conclusive proof of your date of birth,

Yy retire from and cease to be in the
school certificate will be deemed the
21. Incase you tender resigration from the services of Oned?,
assigned wark unless and i veu are reli

One87 ! assignad work afler ui¢
depariment, you shall ve |

¥ou snall not discontiaue f stop attend:
ved Irom the services of Oney? in
erng tne resigraticn but oefore the samsa i
table for disciplinary action treatin

g One97/
case you disconlinue / stop attending

speciflically accepted by OneS7#s HR 1
9 such absenve as unauihorized and irregular, '

22. You will be liable to handover g One974s nomin
branch/department/section/ division/ team and also
fund transfer and such other privilege
the property ! material / valusble
of separation of your employmen

r
ated person /reporting authority the charge of the

the fetter of authority, power of atlorney, electronic devices for
access for ransfer / ransmission /

‘ransaclions if any, issued to you and also
/ vthers of Cned7, which is / are held or have come in your possession, at the time
t with One@7,

B
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23. Notwithstanding the preceding clause, your employment
notice. For the purpose of this agreement lermination #orcay
(i} theft (i) falsification of time or cther employment rec
insubordination (vii) failure to follow work rules an
(%} lack of chients, work or business.

sef includes, butis not limited 10, any of the following:
ords (i) dishonest act(s) (iv) negligence (v} incompetence {vi)
d policies (vii) excessive absentesism or tardiness (ix) disinyalty

24 Inany proceedings to enforce or interpret this agreement, Oned7 sh

all be entitled to recover its attorneys#
andfor legal fees in addition to all other available refisf from yau,

25. You are aulhorized {o incur reascnatie and necessary expenses in authorised business related travels, lodging
and other expenses i he perfurmance of his/her dutics under this Agreement, provided such expenses are
substantiated, The Camgary snall pay or reiniburse such expenses to the exlent you submits vouchers or other

documentation in accordance with the appheable policy. Ne persanal expenses shall be bame or reimbursed by the
Company.

26 You agree and acknowledge that the Company may, subject to applicable iaws, at any time during the term of
employment or cessation thereof, deduct from your salary, or final settlernent, any amounts owed by you ineluding

but not limited 1o, any outstanding loans, advances, Cverpayments or any amount equivalent to proportionate salary
in lieu of unsesved notice pericd afier your (e i

ion and leaving the company wilhout serving full
nolice period or cosls incurred by the Company duc to any damage or loss to Company property, etc. causad by
You. You agree, that In the event the Company suifers any damage, loss, claim or action arising directly or indirectly
from any act or omission by you in viclation of thig Agreement, any other Company policies or any applicatle law
you shall indemnity the Company ta the maximum extent permissidle under the laws for the time being in force
India,

27. In the event of termination by the Company or in case of a resignation by you as per, the Company may require
you lo absent yourself fram its premises on garden leave and not participata in the warking of the Company during
the unexpired portion of the notice period. During sugh garden leave the Company may require you to have no

cortact with ali or any of the Campany's or Group Companies' agents, employees, officers, customers, contractors,
clients, distibulors, suppliers sharcholders (direct or ind'rect) or its affiliates,

28, All notices or other cominunications FBQUIred or cermited (o be delive
10 ihe intended recipient by prepaid post, by hand or em
m the beginning of this Agreement. You shall promyp
Any Notice given or made under this Agreemen
Person, when deliverad: in the case of del
he transmission,

red or given hereunder shall be delivered
ail, at the address mentioned along with the Party's names
tly inlimale the Company in writing of any change in address,
will be token to be culy given or made in the case of delivery in
ivery by nnst. 5 days aftar posting: and in case of email, immediately after

We look forward to a produclive and mutually beneficial relationship,

Yours sincergly,

Vot I Acceptance

‘Name: .

Madhur Deora

Signature:
Senior Vice President
Date:
. it
. Director EU. m‘az\’e;g'\w
Regisiray’ \overs U“.W
e . \
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may be terinated #for cause# at any time without any
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